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Accomplishments since Fall, 2001
1. The AAUW NC web site was revamped and rel aunched.
New features that have been included are
Contact information for every branch
Form to collect contact info from non-members.
Documents including bylaws and policies.
Convention information, including (thanks to the
convention committee) online registration.
Three branches web sitesincluding full officer
lists and calendars.
Branches report that they get membership inquiries
that refer to the information seen on the web. See
http://rtpnet.org/aauwnc
2. Practice “chats’ familiarized state officers with the chat
rooms provided at www.aauw.org. The AAUW NC chat
room has been established. See
http://rtpnet.org/aauwnc/00A bout/Technol ogy/Chats.htm
3. A list of Members-at-Large was requested from the
Association. Six branches were given lists for their areas
to contact the MALs about branch activities. MALswith
e-mail were sent additiona information, and 9 (10% with
vaid emall) have joined the AAUW NC emall list.
4. Provided tech consulting to NC Women United. They
are borrowing web space from AAUW NC temporarily.

Plans (by Summer Board meeting)

1. Update the web site “look and fed”.

2. Prepare amore genera policy on electronic
communication (balancing privacy and vishility) for the
board’ s approval.

3. Provide some automation for the collection of Branch

Officer Report forms and production of counterpart

ligts.

Provide aregistry of tech camps from the web site

Discuss registration of www.aauwnc.org (budget impact

of $70 for two years).

Provide support for online satellite formation, if required.

Complete draft job description.
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